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CIET) suuvumisidvuua:iauun uuu 70 : 20 : 10

10 % 138ugoqnnasilnausy
n1sinausutukaniSeu (Classroom Training)
nasuszyu/auuun (Meeting/Seminar)
n1stknunasanyn (Scholarship))

20 % 158uS9INAIUA=NISIIUDIU
n1saauniu (Coaching)
TUsunsuwiasy (Mentoring Program)
n1stkAUSnyLU=LA (Consulting)
nastkdayalaunau (Feedback)
n1sinouAURALBE8IY (Counterpart)

70 % 1S8ugasgautavuazgnnasujjuanu
n1stSgustusyuvuaautali (e-Learning)
n1saviiaufjua (On-the job training)
n1swuAtuAtuLaUL (Job Enrichment)
n1stwuusuatunu (Job Enlargement)
n1suaukL8TAsONIs (Project Assignment)
N1skyudguLIU (Job Rotation)
nasaaaau/aotna (Job Shadowing)
nasnnnanssy (Activity)

n1siSgusassautov (Self-Learning)
n1stWudngansnagiu (Internal Trainer)
n1squIuuananiun (site Visit)
n1swWssugunuAbv/AwWssutiigu (Benchmarking)
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